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ADDITIONAL INFORMATION FOR APPLICANTS
INTERNATIONAL APPLICANTS
This role has been assessed as eligible for visa sponsorship. Applicants requiring sponsorship must meet all other visa requirements including knowledge of English.

QUALIFICATIONS, REFERENCES & RIGHT TO WORK

If you are invited to interview, you are required to bring original certificates for any qualifications listed on your application. For any international qualifications, you will need to provide a Statement of Comparability, available from www.enic.org.uk. 

You must also bring details of two references, one of whom must be your current or most recent employer.
Finally, you must provide evidence of your right to work in the UK – please see below for accepted documents. If you have a Home Office share code, please ensure this is generated and available before attending for interview.
USING ARTIFICAL TECHNOLOGY (AI) IN YOUR APPLICATION

We encourage you to write your application in your own words, sharing your real experiences and achievements.
Whilst AI can aid with spelling, grammar and accessibility, all applications are screened for the use of AI. All applicants must disclose if they have used AI for their application.
Overuse of AI can:

· Miss important parts of the job description

· Sound generic and fail to show what makes you unique

· Be unclear or misleading without careful editing

· Include false claims about your skills and experience, one of which will be your communication skills

These issues can weaken your application and may be considered as misrepresentation.

If you need reasonable adjustments due to a disability, you may use AI or other tools to help with your application.

If you have any questions about the use of AI, please contact us at trmg.hr@nhs.net
APPLICANTS WITH A DISABILITY

Should you need the application in an alternative format or reasonable adjustments to attend an interview (if offered) due to a disability, please contact our HR team at trmg.hr@nhs.net. 

Upon being offered a role, all employees are sent an Occupational Health form which is shared with our local Occupational Health team. They can provide guidance to the Practice on reasonable adjustments that can be implemented to support those with disabilities to attend, excel and feel fulfilled at work.

Right to Work in the UK – Accepted Documents

List A:

	UK Passport
	Current or expired but not cancelled

	Irish passport or passport card
	Current or expired but not cancelled

	A document issued by the Bailiwick of Jersey, the Bailiwick of Guernsey or the Isle of Man
	Verified as valid by the Home Office Employer Checking Service, showing that the holder has been granted unlimited leave to enter or remain.

	A current endorsed passport
	showing that the holder is exempt from immigration control, as allowed to stay in the UK indefinitely, has the right of abode in the UK, or has no time limit on their stay in the UK.

	A current Immigration Status Document issued by the Home Office
	showing that the holder is allowed to stay indefinitely in the UK or has no time limit on their stay in the UK.

Together with – an official document detailing the person’s National Insurance number and their name, issued by a government agency or previous employer.

	A birth or adoption certificate issued in the UK
	Together with an official document detailing the person’s National Insurance number and their name, issued by a government agency or previous employer.

	A certificate of registration or naturalisation as a British citizen
	Together with an official document detailing the person’s National Insurance number and their name, issued by a government agency or previous employer.


List B Group 1: Acceptable documents where there is an expiry date of permission to enter or permission to stay

	A current passport
	Endorsed to show that the holder is allowed to stay in the UK and is currently allowed to do the type of work in question.

	A document issued by the Bailiwick of Jersey, the Bailiwick of Guernsey or the Isle of Man
	Verified as valid by the Home Office Employer Checking Service, showing that the holder has been granted limited leave to enter or remain under Appendix EU(J) to the Jersey Immigration Rules, Appendix EU to the Immigration (Bailiwick of Guernsey) Rules 2008 or Appendix EU to the Isle of Man Immigration Rules.

	A current Immigration document
	Containing a photograph issued by the Home Office to the holder with a valid endorsement indicating that the named person may stay in the UK and is allowed to do the type of work in question, together with an official document giving the person’s permanent National Insurance number and their name issued by a government agency or a previous employer.


List B Group 2: Acceptable documents which are time-limited to six months

	A document issued by the Home Office
	Showing that the holder has made an application for leave to enter or remain under Appendix EU to the immigration rules (known as the EU Settlement Scheme) on or before 30 June 2021 together with a Positive Verification Notice from the Home Office Employer Checking Service.

	A Certificate of Application (non-digital)
	Issued by the Home Office showing that the holder has made an application for leave to enter or remain under Appendix EU to the immigration rules (known as the EU Settlement Scheme), on or after 1 July 2021, together with a Positive Verification Notice from the Home Office Employer Checking Service.

	A document issued by the Bailiwick of Jersey, the Bailiwick of Guernsey or the Isle of Man
	Showing that the holder has made an application for leave to enter or remain under Appendix EU(J) to the Jersey Immigration Rules or Appendix EU to the Immigration Rules (Bailiwick of Guernsey) Rules 2008, or Appendix EU to the Isle of Man Immigration Rules together with a Positive Verification Notice from the Home Office Employer Checking Service.

4. An Application Registration C

	An Application Registration Card issued by the Home Office
	Stating that the holder is permitted to take the employment in question, together with a Positive Verification Notice from the Home Office Employer Checking Service.

	A Positive Verification Notice issued by the Home Office Employer Checking Service to the employer or prospective employer
	Indicating that the named person may stay in the UK and is permitted to do the work in question.


Please ensure all documents provided are original and legible.

All documents provided must match your personal details or be accompanied by evidence of a change of details (i.e. marriage certificate or deed poll to evidence a change of name)
